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Mechanical and Transport (MT) Section: Over 2016, Mechanical and Transport section is equipped with 
the following vehicles-

•  5 (V-6) Pajeros 

•  1 Fortuna Jeep

•  2 Outlander Jeep

•  1  Progoti Pajero 

•  5 private car (where 1 is to be condemned)  

•  3 Micro buses

•  1 Single Cabin pick ups 

•  1 Bus (31 seated)

•  9 Motor bikes (2 non-operational) 

•  2 Lawn Mower

•  2 Double Cabin pick ups

•  1 Dyna Pick up

Improvement of Medical Facilities

Improvements of gymnasium, walkway, swimming pool and other play grounds such as Badminton, 
Basketball, Football, Volleyball and Lawn Tennis ground. 

Build Accommodation for the Forces

Renovation of PSC Convention Hall 

Arranging various recreational activities for the staff which included:

1)	 Annual Picnic Program,	 2) Boishakhi  program (Panta Hilsa Festival) 

3)	 Iftar Mahfil	 4) Eid Reunion

5)	 Film show,	 6) Several cultural programs

We Foster and Nurture Learning Friendly Environment
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Road Map:
PSC Academic and Research Hub

Working in Partnership with 
National/ International Famous 
Academia/ Institutions to 
create new capabilities

Compulsary Training Programs 
at all level/  Mid-career training 
program jointly with overseas 
institutes/academia  
Implementing Development 
Project Proposal for 
strengthening PSC with 50 
years vision.

Offering Several Professional 
Master Degree Programs

Development Project Proposal (DPP)
PSC has a strategic plan to strengthen it in all capacities. The 5o years Development Project Proposal (DPP) 
includes the following major academic and infrastructural development: 

DPP for PSC

Academic Development
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• Academic Development
• Infrastructure Development

• World class Library
• World class research hub conducting 

cutting edge research through 
maintaining academic honesty and 
ethics.

• World Class IT Centre 
• Establishment of South Asian Centre for 

Organized & Terrorism Research Centre
• Police Innovation Incubator

• An exclusive new academic 
building (12-storied) 

• Vertical extension of dormitory 
building & a 20-storied 
residential building. 

• Rector’s and Vice Rector’s 
Bungalow.

• Various academic rooms, labs 
like simulation Lab innovation 
& research Lab, cyber Lab 
forensic lab, language lab, 
computer lab etc.  

• Library
• IT centre
• Virtual Studios for online and 

distance education
• Education  Transmission Centre
• Cafes and dinning 
• Recreational and physical 

exercise facilities  
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•	 Insufficient Internal Academic 
Resources

•	 Lack of Manpower

•	 Lack of experienced and expert 
resource on research

•	 Limited infrastructural facilities

•	 Insufficient accommodation & 
Logistics for the Staff

•	 Insufficient Vehicle Support in All 
Aspect

•	 Library Constraints

•	 Capacity Building Initiatives

•	 Acquisition of Learning Prone Staff

•	 Foster Mutual Collaboration

•	 Encourage Research-Centered Study

•	 Ensure Quality Research and Maintain 
Academic Honesty & Ethics

•	 On-line Resource Access

•	 Implement E-Learning System

•	 Strengthen Human Resources and 
Logistics

•	 Construct Accommodtion for Staff

•	 Execute PSC Rules

•	 Ensure Green CommittmentCh
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Challenges
PSC is now facing the following significant 
challenges that need to be considered for its future 
course of action. 

•	 Insufficient internal facilitators: PSC is very 
much dependent on outside speakers. Because 
of the frequent transfer of the faculty, PSC 
cannot develop its internal resource persons. 
It should have an internal panel of facilitators 
specialized on particular subject so that it 
can run its training sessions independently.   

•	 Lack of manpower: Apart from facilitators, 
PSC’s endeavor has also been hampered by 
a lack of other supporting staff. PSC is still 
suffering from a shortage of skilled manpower. 
Most of the under commands are working 
under deputation from various police units.

•	 Lack of experienced person to conduct quality 
research: PSC needs more experienced as 
well as interested person to conduct quality 
research. 

•	 Limited infrastructural facilities: It has 
limited scope of infrastructure facilities. Now 
the present facilities only can accommodate 
several certificate programs. Some long term 
courses need more facilities like seminar 
room, syndicate room etc.

•	 Insufficient accommodation & logistics for 
the staff: PSC cannot provide sufficient 
accommodation for its staff. Not only that, it 
also has some significant shortage of logistic 
supports specially vehicle support. In that 

case the staff faces severe transport problem 
that eventually impact the management of 
training and research. 

•	 Insufficient vehicle support for the participants 
and the guest speakers: Correspondingly 
PSC is lacking vehicle support for the 
participants and the guest speakers even for 
research which needs field study. In needs 
to be dependent on DMP or PHQ for vehicle 
support especially during its mega event like 
international conference or SAARC training. 

•	 Constraints of library: PSC’s library needs to 
be more advanced in terms of both spaces 
and richness. It still does not have on line 
access to online books, journals and reports.  

Way Forward
Further points that need to be addressed are:

1.	 Focus on capacity building: PSC should focus 
more on capacity building initiatives for the 
directing staff. In that case more training is 
needed for the PSC faculties. 

2.	 Selection of officers committed to training 
and learning: It needs closer contact with 
PHQ so that officers who are dedicated and 
have thirst to knowledge are posted to PSC. 

3.	 Engagement with national and international 
universities: PSC can make partnership with 
local and foreign universities who teach 
criminology and policing related issues. 
Based on such partnership PSC can make an 
exchange program for its faculties and this 
would also help its research activities. 
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4.	 Focus on research based study: Bangladesh 
Police needs more research based policy 
implication that PSC can offer. Considering 
such significance, PSC faculties should be 
encouraged for having more research higher 
degrees either from local or from foreign 
universities. Devotion for PhD research would 
be highly appreciated in this regards. In that 
case, PSC can arrange some financial support 
for those personnel.

5.	 Giving importance on academic honesty for 
quality research: PSC has to buy plagiarism 
detection software to ensure academic 
honesty. 

6.	 Taking initiatives for getting access to online 
resources: PSC should take necessary steps for 
getting online access to academic resources. 

7.	 Implementation of E-learning process: In line 
with the Government of Bangladesh’s vision 
-2020, PSC should take necessary step for the 
immediate adoption of e-learning system.  

8.	 Strengthening of Manpower: Institutional 
persuasion is needed to increase permanent 
staff so that PSC would not have to depend on 
deputation.

9.	 Strengthening of logistic support: For smooth 
functioning of education, training and 
research activities, PSC’s logistic support 
should be upgraded, in particular vehicle. 
Hence, a close official communication with 
PHQ is needed to increase those facilities.

10.	Accommodation for PSC staff: Since there are 
insufficient residential facilities for officials of 
PSC, initiatives are needed to prepare a plan 
for building up a multi storied dormitory for 
senior officers to mitigate this problem.	

11.	Efforts to move pending rules of PSC: Active 
and continuous drive is urgent to make sure 
that those rules come into existence. 

12.	Ensuring green commitment: In order to keep 
its premise as environmental friendly, PSC 
should follow some green commitments, such 
as installation of automatic timing for lights 
and air conditioning controllers to reduce 
energy consumption, embracing e-learning 
software and reducing paper use, recycling 
of paper, printer, toner cartridge and waste. 

We Prefer Interactive 
Learning Sessions
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We Nurture Women Co-workers Environment

We Prioritize to Keep 
Green and Healthy 

Environment

We have broadened our programs beyond the border


